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The Problem

As Police officers, we struggle to understand how and why our unique skillset
and experience might be in demand in the private sector, and these are some of
the reasons why that’s the case:

LACK OF AWARENESS: 

Many of us are just not aware of the range of ‘transferable’ skills we possess or
how our soft skills, values and behaviours can be applied in other industries.

STEREOTYPES AND BIASES:

There are unfortunately stereotypes and biases towards police officers, which
can create a perception that we lack the necessary skills for roles in the private
sector.
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LIMITED EXPOSURE:

Our role is so unique that unless it’s through friends or relatives, we don’t have
the opportunity to interact with professionals in other industries to gain an
understanding of the different job functions and requirements in those sectors.
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 There is a complete lack of adequate support or guidance in transitioning to the
private sector, including training, career counselling, or job placement services.
This can make it difficult for us to navigate the job search process and find roles
that are a good fit for our skills and experience.

This guide explains these skills in a way we understand it in policing, and how it
might be shown in a job description in the private sector or corporate world.

Blue Light Leavers fills that support gap by providing everything you need, from
1:1 support and guidance, online programmes, in-Force resettlement training,
through to free resources, complete career paths and placements, including
free training, a private online community and a podcast.

For more information contact andy@bluelightleavers.com and visit the website
at www.bluelightleavers.com

LANGUAGE BARRIERS:

Understanding that the language and terminology used in the private sector can
be different from that used in policing makes it challenging for us to understand
how our skills can be applied. This can create a barrier to entry for those seeking
to transition to the private sector.

LACK OF SUPPORT:

We can help
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TRANSFERABLE SKILLS

Critical Thinking

Expertise in evaluating situations, pinpointing potential risks, and
strategising effective responses.

Leadership

Ability to take control, lead teams and offer guidance during
challenging incidents, operations and emergencies.

Effective Communication

Proficient verbal and written communication skills, key when
engaging with a variety of individuals and handling complex

scenarios.

Conflict Resolution

Proficient in alleviating tensions and maintaining tranquillity,
prioritising public safety.

Innovative Problem-Solving

Employing creativity and innovation to deliver solution-oriented
outcomes, integrating critical thinking with a proactive approach.
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TRANSFERABLE SKILLS

Adaptability and Resilience

Demonstrating flexibility and resilience in adapting to change and
overcoming adversities.

Continual Professional Development

Committed to lifelong learning with a growth mindset,
continuously seeking knowledge enhancement.

Negotiating and Influencing 

Skilled in negotiating and influencing, fostering peaceful
resolutions.

Emotional Intelligence over IQ Intelligence

Exercising empathy and self-awareness, valuing emotional
intelligence in various interactions.

Resourcefulness

Being creative and innovative in problem solving
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TRANSFERABLE SKILLS

Active Listening

Strong listening abilities, ensuring clear understanding and
fostering effective communication.

Collaboration and Teamwork

Thriving within diverse teams, emphasising collaboration and
cultural awareness.

Positivity

Exhibiting an upbeat, positive and eager attitude, inspiring
confidence and positivity in challenging situations.

Self-Motivation and Trustworthiness

Demonstrating initiative and reliability, suitable for hybrid
working environments where self-direction is essential.

Confident Humility

Balancing confidence with humility, ensuring a grounded and
likeable demeanour.
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TRANSFERABLE SKILLS

Decision Making

Competent in making sound, prompt decisions in critical and high
stress situations.

Crisis Management

Capable of managing critical incidents with a focus on safety,
resources and resolution.

Investigative Skills

Gathering evidence and conducting comprehensive investigations
effectively.

Integrity and Professional Ethics

Upholding moral principles, ensuring fairness and integrity.

Community and Multi-Agency Engagement

Engaging with the community and other agencies/stakeholders,
through proactive outreach and policing initiatives.
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TRANSFERABLE SKILLS

Risk Assessment

Identifying threats and formulating preventive strategies through
detailed assessment.

Technological Literacy

Competent in the use of Windows products and sector specific
tools and software

Multicultural Sensitivity

Cultivating an understanding of and working effectively across
various diverse teams.

Strategic Thinking

The ability to think strategically and see the bigger picture

Analytical

Analysing data to guide informed decision-making and process
improvements
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What skills and abilities have I developed during my time in
policing that will be valuable in a new career?1

Identifying your transferable skills is crucial when considering a
career change from policing. To help you uncover these skills, ask
yourself the following questions:

Have I taken on any specialised roles or assignments within
the police that required unique skills or expertise?2
What interpersonal and communication skills have I used to
interact effectively with colleagues, supervisors, and the
public?3
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These questions will help you pinpoint the most relevant transferable
skills you possess, making it easier to explore new career
opportunities with confidence.

Blue Light Leavers understands that transitioning from a career in law
enforcement to a new professional path can be a challenging
endeavor. That's why we offer a wide range of resources and
programs to support you every step of the way. 

Can I identify specific instances where I've demonstrated
problem-solving or leadership skills in my police career?4
Are there any technical skills or certifications I've gained in
the job that could be applied to other industries?5

TRANSFERABLE
SKILLS

CV AND COVER
LETTERS LINKEDIN INTERVIEW

PREPARATION

QUALIFICATIONS JOBS MENTAL HEALTH ILL HEALTH AND
MISCONDUCT

BUSINESS
OPPORTUNITIES

PENSION AND
INVESTMENTS

MORTGAGE AND
INSURANCE

CAR SALES
DISCOUNTS
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Andy Labrum is a former Sergeant and founder of Blue Light Leavers, who left
policing in early 2015 after 30 years to become a Project Manager. He invested in
relevant programmes, then moved to Business Change and went freelance and
moved into IT, working alongside Microsoft, Oracle, PWC, EY, and others. He
became Platform Lead for Modern Workplace Technology for ASOS and most
recently, an IT Change and Engagement Consultant. Leaving school with 4 U’s, he
graduated for the first time at the age of 53.

Andy has been helping police officers, staff, emergency service professionals and
others, find new careers since 2017 and Blue Light Leavers was created in 2018 to
help on a larger scale. Andy delivers resettlement training programmes to forces on
behalf of Red Snapper Recruitment and 3Nines Financial Planning, he also delivers
online group training programmes, a 1-2-1 career finder services, a subscription
membership called The Academy and hosts the Blue Light Leavers Podcast.

Meet Andy

JOIN THE PRIVATE FACEBOOK GROUP 
CONTACT BLUE LIGHT LEAVERS FOR HELP AND SUPPORT 

VISIT THE BLUE LIGHT LEAVERS WEBSITE

https://www.bluelightleavers.com/
mailto: andy@bluelightleavers.com
https://www.facebook.com/groups/503117600093845
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Notes
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